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SHARE NETWORK: Sharing How Access to Resources Empowers

SHARE NETWORK BACKGROUND:
Created in the White House Office of Faith-Based and Community

Initiatives, January, 2001

* Lead a “determined attack” on need by strengthening and
expanding the role of faith-based and community organization in
addressing social problems and promoting effective public/private
partnerships

« Mandated to identify and eliminate improper federal barriers to the
full participation of faith-based and community-service programs in
the provision of social services



To achieve the goal eleven federal departments that operate
human services programs were asked to partner.

They are:
« Labor
» Ediucation
« Health and Human Services
+ Justice
« Housing and Urban Development
« Homeland Security
« U.S. Agency for International Development
« Veterans Affairs
« Small Business Administration
« Agriculture

Presenter

« Commerce Earlene Jones



Presenter
Earlene Jones

WHAT IS AN ACCESS POINT

« Afaith-based or community organization where people can go
In their own neighborhoods or communities to look for jobs,
assisted by trained individuals who connect them to the One-
Stop system via computer and direct referrals

What Access Points Do

* Provide WIOA Services via the 14 Youth Program Elements

« Refer youth to the One-Stop and supportive services as
needed

« Publicize job search services in their communities

« Report results to the One-Stop

« Assure non-religious use, equal treatment, and religious liberty

« Offer in-kind services



| THE 14 WIOA YOUTH PROGRAM ELEMENTS INTO 4 MAJOR
YOUTH THEMES/IMPROVING EDUCATIONAL ACHIEVEMENT

tutoring, study skills training, instruction, and evidence-based dropout prevention
and recovery strategies that lead to completion of the requirements for a
secondary school diploma or its recognized equivalent (including a recognized
certificate of attendance or similar document for individuals with disabilities) or for
a recognized postsecondary credential

alternative secondary school services, or dropout recovery services, as
appropriate;

alternative secondary

. Presenterx
school services.
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PREPARING FOR AND SUCCEEDING IN EMPLOYMENT

paid and unpaid work
experiences that have as a
component academic and
occupational education,
which may include—

(i) summer employment
opportunities and other
employment opportunities
available throughout the
school year;

(i) pre-apprenticeship
programs;

(iii) internships and job
shadowing; and

(iv) on-the-job training
opportunities;

Entrepreneurial
skills

training;

occupational skill training,
which shall include
priority consideration for
training programs that
lead to recognized
postsecondary credentials
that are aligned with in
demand industry sectors
or occupations in the local
area involved

services that provide labor
market and employment
information about in-
demand industry sectors or
occupations available in the
local area, such as career
awareness, career
counseling, and career
exploration services; and
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PROVIDING ADEQUATE SUPPORT IN COMPLETING LEARNING
AND EMPLOYMENT GOALS:

. - . nd
comprehensive guidance and counseling, which may lnclu'de c.:lrug a
alcohol abuse counseling and referral, as appropriate;

e —

education offered concurrently with and in the same context as workforce preparation
activities and training for a specific occupation or occupational cluster;

adult mentoring for the period of participation and a subsequent period, for
a total of not less than 12 months:

Follow-up services for not less than 12 months after the completion of
appropriate;

participation, as
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DEVELOPING THE POTENTIAL OF YOUTH AS CITIZENS AND LEADERS

——
e - i

leadership development opportunities, which
may Iinclude community service and peer-
centered activities encouraging responsibility
and other positive social and civic behaviors,
as appropriate b
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OUR PARTNERSHIP

SHARE
NETWORK
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CRATER REGIONAL

POW.ER

eIeVAte

Skills for Jobs and Business Growth

Funded by the Workforce Innovation and Opportunity Act and the Crater Regional Workforce
Development Group/Learn to Earn, Inc.

The Crater Regional Workforce Development Group/Learn to Earn, Inc. is an Equal Opportunity
Employer/Program. Auxiliary Aids and Services may be available upon request for Individuals
with disabilities.
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Example of

Services
Provided

Workforce Development Center



Eligibility Determination

WIOA Eligibllity
Determination and
VaWC Application




Objective Assessment
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An assessment of the
skill levels and service
needs of a youth
participant



Individual Service Strategy

The plan which
Identifies
employment
goals, educational
objectives, and
prescribes
appropriate
services




Session 1: Labor Market Information

- State and local labor market
conditions

 Industries, occupations and
characteristics of the workforce

« Area business-identified skill
needs

« Employer wages and benefit
trends

e Short and long-term industry
and occupational projections

« Worker supply and demand

 ldentification of high-growth and
high-demand




Sessions 2 and 3

« Development of resume(s)

Edit and complete resume(s)
Format a cover letter

Compile references




e The Career Readiness Certificate and its
Important in the workforce

« Key Train can enhance performance on
the Work Keys assessment and increase
math and reading levels



Session 5

* Work keys focus on reading for 30 min. and
then focus on Math 30 min.

 Second half of session client will be focused
on the Math portion

« For about 10 minutes at the end we will debrief
and discuss where he may need to improve
and how
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Reentry to Education and Empﬂ@ym@m Program



Adolescents get the one to one attention.






Develop Effective Communication Skills



i )
Develops Independent Living and Employment Skills



Consistency for client
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The development of positive relationships



Collaboration/Teamwork






Empowering Clients to be proactive






site at
Petersburg CSU
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Itis easier to
build strong
children than







! -
alik

.
e 1)

.. >
adn
-
" ARG

| —
- -
Iad ™ o i
b Yy -

e & (T T Y3 e

:
e
.

wht

J R b wmy

CANTER

__;'ﬁt o vy WP raead

e mImg gy LW .
I e s LY )

Emg L2y e Wafe
e o rvirew

1 TRENTIe
v s AnE) 0




2

------

Taith DBaker










| WANT TO
INSPIRE

PEOPLE.
| WANT SOMEONE TO
E AND SAY
E OF YOU
'T GIVE UP."










